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THIS AGREEMENT t itered Into this first day of July, 1981, by and between the 
Board of Education o the Borough of Franklin, hereinafter called the “Board", and 
the Franklin Public chool Custodial Association, an unincorporated association, 
hereinafter called t e "Association". 

WITNESS, that L EREAS, the majority ot : the cafeteria staff of the Franklin 
Public School system has designated the Franklin Public School Custodial Association 
as their representatIve for the purpose of collective negotiations In accordance 
with and pursuant to the provisions,of N.J.S.A. 3ks13A“513i and, N 

WHEREAS, the Association and the Board have reached certain understandings 
which they desire to confirm In this Agreement pursuant to Chapter 303 of the Public 
Laws of 1968* 

IT IS HEREBY MUTUALLY AGREED AS FOLLOWS: 

1. AH cafeteria personnel shall be covered under this contract cor earning 
grievance terms and conditions of employment. This agreement, however, ■ hall exclude 
the head chef and other administrative personnel. 

2. All cafeteria employees are regular employees of the Board of £<ucat1on of 
the Borough of Franklin. 

3. This agreement shall be the sole employment contract between the Board and 
the Association with respect to cafeteria employees, except that a statement of em¬ 
ployment will be given to each cafeteria employee by the Board, and each employee 
shall sign his acceptance or rejection of the offer so that the Board of Education 
wilt know whether or not that employee will be a member of the staff. 

A. This agreement shall continue In effect until June 30, 1982. 

RATIFICATION AND CONFIRMATION 

The parties hereto, by the execution hereof do ratify, acknowledge and agree 
that this contract ajreement effective July 1,1981, shall constitute the agreement 
between the Association and Board pursuant to Chapter 303 Public Laws of 1968 until 
Further modified in iccordance with the provisions thereof. 


Dated: 




FRANKLIN PUBLIC SCHOOL 
CUSTODIAL ASSOCIATION 




i feter 


a' Staff Representative 


Board of Education of the Borough of 
Frank!In 



snt of 


Presidentof Board of Education 


President, rrenk^In Pub!Ic School 
Custodial Association 
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AVI eafttirli Mpfoym covered under the tifM of thli «or«dMt doH reqiH|f 
compensation at on Hourly rot* of $4.58. 
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V. Any anployN who My Hava causa to be absent fro* work must give notice tb", 
tha haad chaf of hla designate the night befprs such ebffnca or qMj.fS.fUT, thM «a,' J 
Hour before his staffing tfm, flatttareto comply with tha atkwbwlfw^ 
of payment of one full day's salary.; 

a. Sick leave Is def ined as absence frost post of duty because Hf personal dl|A*, 
bfllty due to Illness or Injury, or because of exclusion fro* school by tim n0i\^ in< 
authorities on account of a contagious disease or ialng quarantlnpd. for such'S;.J 
'disease In the (Mediate household. ' • ' ■ 
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b. Absence tor personal I tineas shall ba allowed, and shall Include full pgy «pt J 

; exceeding ten'wo king days In any one year. If fewer than the penalttgd ai m bsr oC.' v> ; -j 
: : days of sick lea' e are taken In any one year, the nueber of days nbf util fled 

acfiissulatlve. . : u. 

V: 

c. In casa or Illness extending beyond the employee's sick leave credit» Ok 

p; .7 hourly salary will be earned. • 5 ;': A ' , ‘•1 


k 
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d. In all absences where sick leave exceeds five consecutive school days, the v 
employee may be required to file a physician's certificate with the school superIrt* 

: 
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2e Absence do# to dMth or llliwst In thm employ**'* family* . 

a. Absence due to a death In the employee's (Mediate family or household 


be el.lowed with pay for the required per tod not to s pe pmd five achdof dlyiu, 




' ‘ ■ i * ^ ^ ... • . - - - > , 

* b. The term "Immediate family 11 shall Include wife, husband, children, mother, " 

V-,,&$ itftgr, mother-In-law, father-1 n-» law. sister, brother. 

-"•'C-'; f t ■ f • s 
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c. Absence due to serious Illness In the (Mediate family which Mkes It necessary 

for the employes to remain home will ba granted for two full days without loss of pay. 

d. Absence due to the death of no t-Iwmed I ate members of the family shall be 

allowed up to three days. Full pay shall be a) lowed'for the day of the funeral. 

Employees pay less half day's pay shall be allowed for the other two days. 


3. Personal leave: 

a. Three days leave will be granted without loss of pay for legal, buslneaa. 
household or family matters which require absence during working hours. 


• V. ' * 


b. Persona! days shall be accumulative to sick leave when not used. 


c. Absence for the purpose oi marriage or to attend weddings of friends 
or relatives may be allowed without pay upon the approval of the superintendent. 

d. Absence from work by reascn of a subpoena shall be allowed without 
pay provided that the subpoena is filed with the superintendent. 

4. She rate of pay for a pair: absence or leave shall be based on the 
average number of hours per day fb) which the employee is ordinarily employed. 

. \ 

5. Cafeteria workers will be paid their regular salary while on jury 
duty but the jury duty check must 1 a turned back to the Board. Proof of ser¬ 
vice must be submitted. 


STCTTCN IV 


1. HOLIDAYS: 

The follcwing will be p dd holidays for all employees: 

1- New Year's Day 4, labor Day 7. Dav following 

2. Good Friday 5. Thanksgiving Day Christmas 

3. Memorial Day 6. Christmas Day 

Each employee may take xto adiitianal paid holidays cah a day to be mutually 
agreed upcn by the chef and tlie employee. /, 

TWo days of N.J.E.A. Ccuventicn vd.ll be allowed as paid holidays if school 
is closed. If school i, $ open, two other days when school is closed will be 
allowed at the discretii m. of idle Board aa paid holidays. 

The holiday rate of pay shall be based an the average number cf hours per 
day for which the errplo 'ee is ordinarily employed. 

If any of the above-men :icned holidays fall an a Saturday, the day before 
(Friday) should be cons .dered as the paid holiday. 

In the event the holiday fall3 cn a Sunday, the following day (Monday) 
should be considered as a pail holiday. 

SECTION V 

1. BENEFITS: 

The Board will provide famly coverage under the State Health Benefits 
Plan including Blue Cress, Blue Shield, Major Medical Insurance and Rider 
J, and will provide single employee dental care coverage for all employees 
working the number of hours per week required for eligibility. 

The Board will provide two (2) uniforms per year for each cafeteria 
worker. 

Upon retirement, each enployee shall be entitled to be reimbursed in the 
amount of §10 per day for each day of sick leave which has been accumulated 
by the employee during the ocurse of employment. 


In ~he event the Cafeteria employee has reported for duty 
but the school day is terminated orior to regular time Qf 
termination, said employee shall be entitled to be compensated 
at a full days rate. * ' ' 


SECTION VI 


1. SENIORITY 

In the event of a reduction in force concerning staff enployees or a 
reduction in hours, such reduction shall be made on the basis of seniority 
except, owever, an employee with less seniority may be retained where said 
opplpyee performs functions which the next senior enplqyee is unable to 
perform. 


GRSXraCS FfiOCSDOBEB 


Tbe Bd art of fducatloo of the Bore ugh of Franklin, Buasex Oconty, New J e r sey , dM 
h wtb y adbpt the folllowlog rules and regulations concerning the orderly process 
Of hearing and deciding grievances and disputes by employees of the school system 
SO as to facilitate end assure tho smooth and efficient operation of the local 
school gstem and to recognize anct guarantee the rights of the employees thereof 
to an or tsrly and complete prooeett for hearing and decldlnj all co n t r o v er s ies 
within the said school system. 

1. Gkiavanoe procedures shall la conducted on the following levels: 

Level 1: In the event that any person, while in the employ of the Board of 
Buucation of the Borough of Franklin shall for any reason be aggrieved by 
the application, interpretation or alleged violation of any rule, regulation, 
policy or decision of his Immediate supervisor, the administration, or the 
Board of Education, said employee shall present this Immediate superior for 
consideration In verbal or written fora. 

A, "XanediAte Supervisor" Is that peraan directly superior to the com¬ 
plainant who Is charged with the responsibility of deciding, carrying out, 
formulating or Implementing the subject matter of the dispute. 

svsl 2: In the event that the oontroverjy cannot be settled by tbe M lm- 
jedlate supervisor' 1 , or, if the decision reached after hearing is not ac¬ 
ceptable to the employee the anployoe shall, within 5 days after the de¬ 
cision of the "immediate supervisor" have a right to have the conplalnt 
referred to tho Super in t4 ndent of Schools for bearing and determination. 

A. Upon r eferr a l of a xxqplalnt to tho Superintendent of Schools, tho 
M Immediate supervisor" to Wham the appeal was first made may prepare a 
written report of his findings and decision which said report shall be 
sutadtted to the Superintendent and the'canplainant. The Superintendent 
of Schools ?«y review the matter infonmlly. If b>tb parties agree, or, 
if not, be shall tberoinoo schedule a hearing date not more than 10 days 
after, submission of the application for review by he complainant far a 
hearing of the coot rove *y, and the Superintendent shall render hlo de¬ 
cision witt in 5 days af or the close of said heari .ig or review, .unless 
both partle 3 shn.Il cons nt to an extension of said times. 

level 3: la the event t3 at the dispute is not settled by the Biperlntec lent 
or the osEpl unant is di satisfied with the decision of the Superintendent, 
the oanpl&ln int within 1< > days thereafter, notify the Superintendent of ols 
intention tc exercise hii i right to review of the controversy by a plenary 
hearing by t & Board of I ducat ion. Said review shall be granted to the 
oonplalnaat poo the f 11: og of a written statement of the grounds for re- 
view, obpiee which shall be delivered to the ocnjploinant's immediate super¬ 
visor and tt > Super in tend art of Schools, whereupon tho school Board at its 
next rogulai y convened m »thly .noting or at a special mooting called by 
the Board tvr the purpose of bearing the controversy shall afford all 
parties an opportunity to be heard. 



A. Vfioa ■ ,ajo far review by the Board of Bek cat loo, ^andeot 

of Schools atisui prepare a written review of tbe cise which delude all 
written reports subnitted at prior levels as well «s his findings, for the Board 
of Education which said report efrftU be submitted to the ocmplainnnt far bis or 
Jxr review at least 5 c ays prior to tt» scheduled hearing of the case by tbe Board. 

U/vel 4: The aggrlevec. person my, after a hearing by tbe Board as per level 4, 

11! not wholly satisfies by their judgement appeal to an arbitration ccnadttee 
His oOBinlttee shall be composed of one representative of tbe Board of Education, 
one representative of tbe administration and one representative of the Franklin 
Qtstodial Association which cald ooamtttee shall review each factual .allegation 
03' the controversy, the probable offset upOQ the c xplainant and the school 
system In event of acceptance or rej jctioo of the relief sought and further con¬ 
fer with tho principal parties invol/od or their representatives os tc the factual 
allegations and decidj on the arbitrability of the case. Should this ccmafttoe 
. duem it necessary, tfc > aggrieved may than proceed to enter into non-bicdic^ ad¬ 
visory arbitration. 

Within ten (10) d re after the diclslon of tbe committee, the Board a-d the 
franklin Custodial A jociaticu ehal.. attempt to agree upon a mutually acceptable 
arbitrator and obta x a cans .tment fian Raid arbitrator to serve. 

The arbitrator sc selected shall confer with both parties and their representa¬ 
tives and Issue his *ocleloo i at later than twenty (20) days after said con¬ 
ferences. Tho arbl rater's d vision shall be in writing and set forth hie findings 
on the issues eubnl ;tod. 

lbe aibihnxtcr'i decision shall be siftxrltted to tho Board and the Association 
and skull be advise y and aao-bindijg on tie parties. 

Tbs cost of said arbitration shall be equally home by bo:h the Board and the 
aggrieved or the re xcectativoa. 

II. In all infarma} grievance proceedings both parties shal l endeavor to di s pos e 
of tbe same by din ; conferences and without the Intervent 1 o of any third parties. 
However, either pax y may, below the third level of the fon ol proceedings, with 
the consent of tbe o her, upon 3 ctojrs notice, advise tho oth» r party of his, her 
or its 6esJj*d to havt a representative appear with or for hir , her, or them, In 
which case, said proceedings shall be continued thereafter w. th such ropresenta- 
’ tlve present: far and co behalf of tbe party concerned. Howe' or, at the third or 
fourth level, either party nay bane a representative of his* c m choice present 
at bis dlscaetico up n 3 days not ice and without tbe consent of tbe other party. 

If more than one rep eseotative ii desired by a party in pro settings below tbe 
4th level, his m y o Cone, if 1; is autuclly agreeable to 1 oth parties. 

A. Any i idivldua cn^loyee, gr ups of ecployees and repre* aotatives of 
minority croups e ill within th» framewerk of this policy have the rinht to bs 
beard as i ne ^ein p evicted. 

B. All a; p^als t fore tbe Boar ( of Education after the su) nissicn of reports aad 
a bearing ea ben n provided sb 01 be decided by the Board ay resolution ctd 

its decls LOu reg. ding tbe cuhj« ct dispute shall be oenroun: sated through the 
ch ie f adr uustra >r of the ecbojl system to all employees t ’fected by the erild 
decision. 



